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OXFAM INDIA’S DISCRIMINATION REPORT 2022

Recently, Oxfam India’s released the ‘India Discrimination Report 2022.

Key Points

e Discrimination in the labour market is
98% when people with identical capabilities
Employment are treated differently because of their
S identity or social backgrounds.

<>

e Source of Data: The report’s findings are

"Gender-based discrimination is the :
reason for 98% of the employment based on Government of India data on
gap between salaried males and employment and labour from 2004-05 to
females in urban areas." 2019-20.

Image Source: The Quint

Key findings
Women:
LFPR (Labour Force Participation Rate) 2004-05 2021
Women 42.7% 25.1%

This shows the withdrawal of women from the workforce despite rapid economic growth

during the same period.

e Overall discrimination in wages for people from SC, ST and Muslim communities declined
in regular/salaried jobs, it increased for women in this period — from 67.2% in 2004-05 to
75.7% in 2019-20.

SC/ST:

® |n 2019-20, the average income for people from SC or ST communities with regular
employment in urban areas was Rs 15,312 compared to Rs 20,346 for those from the
‘general’ category.

® This means the general category is earning 33% more than SCs or STs.
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Muslims:

In 2019-20, 68.3% of Muslims in urban areas faced discrimination, up from 59.3% in 2004-
05.

Reasons for Discrimination:

Gender-based discrimination is the reason for 98 percent of the employment gap.
‘societal and employers’ prejudices” for women’s lower wages.

Poor access to education or employment.

Conclusion:

o The fallout of discrimination in Indian society is not just social and moral but also
economic, leading to adverse consequences to society.

o The government, political parties, policymakers and civil society must work together to
build a discrimination-free India.

OXFAM:

Oxfam is a grouping of 20 separate nonprofit organisations dedicated to eradicating poverty
worldwide.

Founded in 1942, it is headed by Oxfam International.

India has been home to Oxfam since 1951. It initially travelled to India to assist with the
famine in Bihar.

Oxfam India formed a separate affiliate and an Indian NGO in 2008.

A sizable nonprofit organisation, that runs a wide range of programmes.

Headquater: Nairobi, Kenya.

Vision: A society in which the economy is centred on the welfare of people and the
environment. a place where girls and women can live without harassment and abuse.
where there is a climatic catastrophe. Whereas inclusive governance structures enable
accountability for people in authority.

The impact of climate change is much more severe on the poorer nations because of their
geographical locations and weaker capacity to cope.

Further, loss and damage caused by climate change go into billions of dollars, or even
more.

The economic loss from cyclone Amphan in India and Bangladesh in 2020 has been
assessed at $15 billion.

The nations that will be most severely affected by climate change are those with small
past emissions contributions and severe resource constraints.

According to estimates, the emissions from just the United States alone “damaged other
countries to the tune of more than $1.9 trillion”

There are also non-economic losses, such as deaths, displacement and migration, adverse
effects on one’s health, and harm to one’s cultural heritage.
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fEan RfzbfAaers Ruld 2022

g1 & 3 sifaartsd sfear of sfear RRfessfAaterst Ui 2022 Tret 6l

v g

qumt
8% o SHATTIE H NGAHTd dd EIdT & vid TTel efdTd T
Employment BN Db T Jofchl YgdTol T ATHT b Je58{fdt &

Gap ﬁ BIEUT 3391 FIETE fadT ATdT 2l

"Gender-based discrimination is the o 2] hl dla: RUld & forsdpd 2004-05 & 2019-20

reason for 98% of the employment ab AT 3012 YA UZ Hed TIhIE b 3idhel UL
gap between salaried males and 3menfad &l ‘

females in urban areas."
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LFPR (8141 2if<b arflerdt a2) 2004-05 2021
IEZEI] 42.7% 251%

g 3iiapeT et 3rafe) o Greral duft & 3Mfeldhs faehlel & aTdule briae & Afee1ail ot araeft & gerfdr gl

o 3fofdd T, Sfotefdd TTeTutlid 3T FHfE3a AAaIAl b BN b fe5C uigg! 3 dlcaiTd & fordfaid [ ddeiafft
Siipfedl 3 FTIeTac 3Me g1 81 3rafel i AfRH131 & fT U AGaHTd §6 ITAT & 1 2004-05 b 67.2% & 2019-20 H
g 3fichsl 75.7% &1 I

seqgfaa snfa [ srepfdd seretta:
o 2019-20H 2Iget &l o forafatd SIoTvITe dTes iafefad Uilfa AT Sfofefdd TTetullid STalardl ob 191l obi 3ited
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FAHBAT:
o 2019-20 &, 2Igel & & 68.3% HABATSII bl AGHTd b HTHoIT heoll U, uil 2004-05 H 59.3% |

e

o OMIATT HATH & AG3ITd I TclToll of dbdes ATHTfIeh 312 oifdh &, dfcdh 3iTfefeh oft 8, fedd ol Ue Ufdpes
gfeuTd €1d 2|

o &IGaTd 3[ch MTed & AT b AT TLhIe, Trutatiided Gol, aiifd fAHATaTsi 3¢ Il HATH b fABDHe
IH el AT
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